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Views On Biden

Gymnast to Goalie

Womens Soccer Win

A Democrat’s perspective on
the frontrunner’s flaws.
Page 8

Freshman goalie Sara Story
‘just wanted to fly.’
Page 9

GS women’s soccer team
defeated Coastal Carolina
and tied with Little Rock.
Page 10

thegeorgeanne

STATESBORO EDITION

THURSDAY, SEPTEMBER 26, 2019

gamediagroup

thegeorgeanne.com

GEORGIA SOUTHERN UNIVERSITY

VOLUME 94, ISSUE 5

A LACK OF FEELING
Listening sessions, surveys, and research determine that
Georgia Southern lacks diversity and inclusion. PAGE 6
ISIS MAYFIELD/staff

Voter Registration Day

No Socials
For Greeks

Stacey Abrams and Lynn Westmoreland
urge GS students to register to vote.

Fraternity and
Sorority Life raises
possibility of no
socials

Page
4

Page
5
KRISTEN BALLARD/staff

SARAH SMITH/staff

Campus Life
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#PETSBORO

Around Campus
Bouldering Night Out

SEPT

Pet Name:
Tip

26

This event is open to all ranges of experience, whether you are an
experienced climber, or a first timer this event is fun for everyone!
Prizes are raffled and food is served.
Thursday, September 26 at 7 p.m. to 9 p.m.
RAC Climbing Wall

SEPT

UPB: Fall Family Weekend Block Party

27

Owner Name:
Martiya Dunn
Senior
Public health
major

Show your family how real Eagles get down on the weekends!
There will be a DJ, food, games, prizes, zip lining & more!
Friday, September 27 at 5 p.m. to 7 p.m
Paulson Stadium Parking Lot

UPB: Movie - Toy Story 4

Sept

End the night off with a showing of Toy Story 4!
This event is free and open to the public.
Friday, September 27 at 7:30 p.m.
Russell Union Theatre

27

Want you and your pet to be featured next time?
Post your photo on Twitter with the name of your pet and
a little bit about you (name, year, and major).
Make sure you include #petsboro and tag
@GA_Visuals!

Football vs Louisiana

SEPT

Join the Eagles at Paulson Stadium for
Family Weekend and Tackling for a Cure!
Saturday, September 28 at 6 p.m.
Paulson Stadium

28

OUR
HOUSE
We asked GS students...

“Would you
rather eat a
jalapeño or a
matter baby?”

Jalen
andrews

dautri
erwin

Destiny
lee

“What is
a matter
baby?”

“Jalapeño.”
“Jalapeño.”

Scan THIS
to find
georgeanne social
media links!
Page designed by Dalis Worrell

brayleigh
thompkins

Front page designed by Jayda Spencer

“What’s
a matter
baby?”

9-26-19
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#SeenAtSouthern
Our photographers went out on campus and snapped
some photos depicting life at Georgia Southern. Come
back every week or follow our Twitter, @GA_Visuals, to
see if you have been spotted!

STATEMENT OF
OPERATIONS
The George-Anne Statesboro Edition
is the official student newspaper of
the Statesboro campus of Georgia
Southern University, operated by GS
students using facilities provided by the
university. The newspaper is the oldest
continuously published newspaper in
Bulloch County.
The newspaper is published once
weekly, on Thursdays, during most
of the academic year. Any questions
regarding content should be directed
to the student editor email at gaeditor@
georgiasouthern.edu.

ADVERTISING: Any advertising
inquiries should be directed to ads1@
georgiasouthern.edu. The GeorgeAnne receives additional report in part
from the Student Activities Budget
Committee. For more information,
rate cards, or sample publications,
contact the advertising manager,
ads1@georgiasouthern.edu, or student
media director David Simpson. The
advertiser is responsible for any errors
in advertisements and its liability for
adjustments is limited to the amount
of space the error occupied in the
ad. Further, the newspaper is not
responsible for any damages caused
due to an ad’s omission from a particular
edition and its responsibility solely is to
reschedule the ad in the next regular
edition at the regular advertising rates.
PUBLICATION

INFORMATION:

The newspaper is printed by The
Statesboro Herald in Statesboro, Ga.

ISIS MAYFIELD/staff

The Student Government Association has
meetings every Wednesday at 6:30 p.m. in the
Russell Union! They come together to talk about
upcoming changes and events with student life!
Juwan Smith, President of SGA, is talking now!

The Flag Parade for Latino Heritage Celebration Month!

ISIS MAYFIELD/staff

NOTICE: One copy of The GeorgeAnne is free to each person. Multiple
copies may be purchased for $1 each
by contacting ads1@georgiasouthern.
edu.
Unauthorized
removal
of
multiple copies from a distribution site
constitutes theft under Georgia law, a
misdemeanor offense punishable by a
fine and/or jail time.
CORRECTIONS: Contact the editor
at gaeditor@georgiasouthern.edu for
corrections and errors.
THE
GEORGE-ANNE
MEDIA
GROUP: The George-Anne Media
Group is made up of print and digital
publications within the Office of Student
Media. These publications have been
designated a public forum for student
expression by Georgia Southern
University. Student executives in charge
of each outlet are authorized to publish
or decline to publish in any medium
content of all kinds without prior
review by any employee of Georgia
Southern University. The publisher of
all George-Anne Media Group outlets
is the Student Media Executive Board,
comprised of the editors-in-chief and
division managers listed below.
The George-Anne Statesboro Edition
weekly newspaper is assembled by
The George-Anne Creative Division
from content provided by all digital
outlets listed below, with additional
content and writing by The GeorgeAnne Division.

LAUREN SABIA/staff

Whether you need to trace and paint a banner for
an organization you are in, or need to do a class
project, check out the Paint Room in the William’s
Center to get it done. Here is Marielle, Jessica,
and Ashley tracing for an upcoming event.

KRISTEN BALLARD/staff

The Office of Career and Professional Development held another resume boot
camp Sept. 23 and 24 where students came in and were able to go over their
resumes with staff.

All George-Anne Media Group
outlets are headquartered in the
Williams Center. The Office of Student
Media administrative office is located
in Room 2016.

STAFF LIST
THE GEORGE-ANNE DIVISION
Editor-in-Chief McClain Baxley
Daily Managing Editor Kyle Clark
News Managing Editor
Nathan Woodruff
News Editor Sarah Smith
Sports Managing Editor
Kaitlin Sells
Sports Editor Amanda Arnold
THE CREATIVE DIVISION
Creative Editor-in-Chief
Rebecca Hooper
Creative Managing Editor
Morgan Carr
George-Anne Design Editor
Jayda Spencer
Project Design Editor Kayla Hill
Photo Editor Isis Mayfield
Early Page Designer Dalis Worrell
News Designer Christaje Roach
Sports Designer Daniel Castro

ALEXA CURTIS/staff

Tired of the noon Chick-fil-A lines? Download
the new Gata-Go app to preorder your lunch!
It can also be used at the Statesboro campus
Starbucks, Union Deli, Zach’s Brews, and Market
Street Deli. Never let your lunch make you late
to class again!
Page designed by Dalis Worrell

KRISTEN BALLARD/staff

Students are lined up to register to vote or check their registration status on
National Voter Registration Day in the Performing Arts Center!

Marketing Manager Summer Yawn
Business Manager Coy Kirkland
The Studio Editor-in-Chief
Lawrence Algee
The Reflector Editor-in-Chief
Noelle Walker

@TheGeorgeAnne
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WESTMORELAND
AT SOUTHERN
Georgia Southern hosts former Congressman
Lynn Westmoreland

ABRAMS AT
SOUTHERN

9-26-19

Stacey Abrams urges Georgia Southern
students to register to vote

ISIS MAYFIELD/staff

Former Georgia congressman Lynn Westmoreland visited Georgia Southern
University Tuesday.
BY NATHAN WOODRUFF
The George-Anne staff

STATESBORO
—
Lynn
Westmoreland,
former
Georgia
congressman, visited Georgia Southern
University’s Statesboro campus on
Tuesday as part of National Voter
Registration Day.
Congressman Westmoreland believes
that participating in voting makes
people a good citizen, but said that an
uninformed voter was bad.
“When you register, to vote you
register to become a good citizen,”
Westmoreland said. “The worst
thing we can have in our society is an
uneducated voter.”
Westmoreland served in the House
of Representatives from 2005 to 2017,
representing the 8 and the 3 District.
Westmoreland also said that people
who vote and participate are also the
ones who should hold elected officials
to their promises.
“The ones who elect the elected
officials
need
to
hold
them
accountable,” Westmoreland said. “If
you voted for them, those are the ones
to me who have to hold these officials
most accountable.”
Westmoreland said that he thought
the voting access has gotten better, and
that Georgia should be considered a
national model for voting, as Georgia
has several options that people can use
to prove identity and residence.
“Evidently the voting access has
gotten better. I don’t know how much
more you can do,” Westmoreland said.
“You can also use a utility bill, a hunting
registration or an ID.”
If voters do not have their ID with
them, Congressman Westmoreland
also said voters can use provisional
ballots.
“Even if you go into the polling place,
and you don’t have your identification,
you can still vote on the provisional
ballot,” Westmoreland said. “You
have the right to come back and show
them an ID and they will count that
provisional ballot with the regular
Page designed by Christaje’ Roach

ballots.”
Eduardo Delgado, Georgia Vice
President of the College Democrats,
who was in attendance, said he
respected
the
Congressman’s
viewpoint, but that he disagreed with
the Congressman’s on access to voting
in Georgia.
“I was glad to see Congressman
Westmoreland was committed to give
his perspective on voter registration.”
Delgado said. “I vehemently disagree
with much of what he said pertaining
to the Georgia being a ‘national model.
Though, I do respect some of the points
he made during his remarks.”
Westmoreland also served in the
Georgia House of Representatives from
1993 to 2005, rising to the position of
House Republican Leader in 2001. As
Republican leader, he worked with
Georgia Speaker of the House Tom
Murphy, a Democrat who served as
Speaker of the House from 1973 to
2003. Westmoreland said that building
a relationship is key to bipartisan
success.
“You have to work with people,”
Westmoreland said. “And to do that
you have to build a relationship, and
that’s a hard thing to do.”
Westmoreland said that being more
moderate in policy was the key to
building these relationships.
“People in politics want a touchdown
on every play, but everything happens
between the 40 yard lines… a yard here,
a yard there,” Westmoreland said. “It’s
not compromising your principles. It’s
just about moving the ball forward.”
Blaine Salter, Chairman of the GS
College Republicans who introduced
the Congressman, said that he was
honored to introduce a man who
was committed to people joining the
political process.
“The congressman stressed the
importance of people participating in
the political process by voting and how
one person can truly make a difference,
as reflected in his own public service
record,” Salter said.

KRISTEN BALLARD/staff

Stacey Abrams spoke at Georgia Southern Performing Arts Center on Tuesday to
promote Fair Count and encourage the campus to register to vote.
to win and get the people
that we want, at least we
can trust the process.”
Abrams does not intend
to be undercounted from
the narrative that is
America, which is why
she created Fair Count.
“There are too many
communities that do not
think their voice should
be heard or will be heard,
causing them not to
participate in voting,”
Abrams said.
Fair Count looks at the
2020 census and insures
that the state of Georgia
does not undercount its
people and gives all of
the resources to which it
is entitled, according to
Abrams.
A clear call to young
people to participate in the census and
voting needs to be made, as they will
be the most affected by any changes
in the state, according to Abrams.
“If young people don’t show up
and participate in the census, they
will go uncounted,” Abrams said.
“Your tuition will go up but your
student loans will also go up.”
Abrams
shared
that
her
grandmother had no belief and hope
in the right to vote.
“‘By the time the right was real, I
didn’t believe it was for me,’” Abrams
said her grandmother told her. “She
helped but she was never caught up
in the spirit.”
The 2019 Municipal election for
Bulloch County is Nov. 5.
“There will always be those who
try to deny you your rights,” Abrams
said. “Your responsibility is not only
to secure the rights that you are
entitled to, but your job is to secure
those rights for others.”

If young people
don’t show up and
participate in the
census, they will
go uncounted.
Your tuition will
go up but your
student loans
will also go up.”
STACEY ABRAMS

2018 democratic nominee for governor
BY SARAH SMITH

The George-Anne staff

Stacey Abrams, the 2018 democratic
nominee for governor, spoke at
Georgia Southern’s Performing Arts
Center on Tuesday to encourage the
campus to register to vote.
“Politics is our power,” Abrams
said. “I am not the governor of
Georgia, but that doesn’t mean I am
not capable of still making the change
I think needs to be made in this state.”
Tuesday was National Voter
Registration Day. Throughout her
speech, Abrams asked the audience to
go out and find three people that are
not registered to vote and encourage
them to do so.
“Change does not happen if we do
not show up,” Abrams said. “Change
will come to all of us when we have the
opportunity to demand that change.
I believe that if we fight for fair and
free elections, we’re not always going

To contact the editor, email gaeditor@georgiasouthern.edu

9-26-19

5

F R A T E R NI T Y & S O R O RI T Y S O CI A L S
C O U L D B E B R O U G H T T O A H A LT

C L A S SI FI E D S
Y O U C A N A D V E R TI S E
I N T H E G E O R G E- A N N E
F O R A S LI T T L E A S $ 7
N e e d t o s u bl e a s e ? W a nt t o s ell y o ur
bi c y cl e ? W a nt t o a v oi d t h e tr oll s
a n d s c a m arti st s o n t h e h u g e o nli n e
li sti n g s ?
B u yi n g a cl a s si fi e d a d i s c h e a p a n d
e a s y.
■ G o t o t h e g e or g e a n n e. c o m.
■ Cli c k t h e “ Cl a s si fi e d s ” li n k.
■ Cli c k “ Pri nt ” i n t h e or a n g e
“ P o st Cl a s si fi e d s ” b o x.
F oll o w t h e i n str u cti o n s.
Writ e
y o ur a d, c h o o s e w h e n it will b e
p u bli s h e d a n d p a y wit h y o ur cr e dit
c ar d.
H o w m u c h will $ 7 b u y ?
w or d s. F or e x a m pl e:

S A R A H S MI T H / st a ff

T h e O ﬃ c e of Fr at er nit y a n d S or orit y Lif e ar e e x pl ori n g o pti o ns t o e ns ur e t h at c h a pt ers ar e f oll o wi n g o ﬃ c e p oli ci es a n d pr o c e d ur es t hr o u g h
p arts of O ct o b er a n d N o v e m b er.
B Y S A R A H S MI T H
T h e G e or g e - A n n e st a ff

G e or gi a S o ut h er n Gr e e k lif e
s o ci al s ar e n ot all o w e d d uri n g
p art s of O ct o b er a n d N o v e m b er u nl e s s a p pr o v e d b y t h e Of fi c e of Fr at er nit y a n d S or orit y
Lif e.
C o mi n g o ff a n a c a d e mi c
y e ar
w h er e t hr e e c h a pt er s
w er e s u s p e n d e d a n d t w o girl s
h a v e f all e n o ut of G S fr at er nit y
h o u s e wi n d o w s, t h e O ffi c e i s
l o o ki n g t o b e pr o a cti v e.
O ct o b er a n d N o v e m b er ar e
n ot o n “ bl a c k o ut ” f or s o ci al s,
b ut it i s o n t h e t a bl e a s a n

o pti o n, a c c or di n g t o Fr a n ci s c o
M. L u g o, M. E d., G S’ Dir e ct or
of t h e O ffi c e of F S L.
“ We ar e a c c e pti n g a n d
all o wi n g s o ci al d uri n g t h e fir st
t w o w e e k s of O ct o b er, ” L u g o
s ai d i n a n e m ail s e nt Fri d a y
aft er n o o n. “ S o m et hi n g w e will
b e r e vi siti n g a g ai n n e xt w e e k
a s w e c o nti n u e t o str e s s t o o ur
c h a pt er s t h e i m p ort a n c e of
f oll o wi n g o ur p oli ci e s. ”
T h e o ffi c e i s ai mi n g t o fi n d a
h e alt h y b al a n c e of h a vi n g s o ci al
and
a c a d e mi c fr at er niti e s,
a c c or di n g t o L u g o.
“It’ s a n o pti o n
w e ar e
e x pl ori n g t o m a k e s ur e all

fr at er niti e s a n d s or oriti e s ar e
f oll o wi n g o ur pr ot o c ol s a n d
pr o c e d ur e s wit hi n t h e o ffi c e, ”
L u g o s ai d i n a n e m ail.
T h e p u bli ci zi n g of e v e nt s
a n d cr e ati n g o p e n p arti e s
c a u s e d t h e o ffi c e t o e x pl or e
t h e s e o pti o n s. S o ci al p oli ci e s
ar e p ut i n pl a c e n ati o n all y s o
t h at t h e s o ci al s ar e cl o s e d a n d
e v er y att e n d e e i s a c c o u nt e d f or,
a c c or di n g t o L u g o.
“If w e c a n’t c o m e t o a
c o n s e n s u s …[ bl a c k o ut] i s a
p o s si bilit y, ” L u g o s ai d. “ We’r e
n ot gi vi n g t h e m t h e i d e a t h at
y o u c a n s u b mit p a p er w or k. I n
or d er f or u s t o m o v e f or w ar d,

w e n e e d t o m a k e s ur e t h at [t h e
c h a pt er s] ar e at a p oi nt w h er e
[t h e y] u n d er st a n d t h e s e v erit y.
[ T h e c h a pt er s] u n d er st a n d t h at
w e n e e d t o cr e at e s o m e s e n s e of
ur g e n c y i n w h at’ s g oi n g o n. ”
T h e r e alit y i s t h at l e a d er s hi p
c h a n g e s e v er y y e ar, cr e ati n g
i n c o n si st e n c y i n t h e c h a pt er s,
a c c or di n g t o L u g o.
“ My
r e s p o n si bilit y
as
dir e ct or i s t o at l e a st pl a nt t h at
s e e d of c h a n g e t o m a k e s ur e
t h at w e ar e c h a n gi n g i n t h e
ri g ht dir e cti o n, ” L u g o s ai d.
T he
p o s si bl e
bl a c k o ut
a p pli e s t o all 3 3 c h a pt er s o n t h e
St at e s b or o c a m p u s.

U p to 30

S u bl e a s e a v ail a bl e i n X Y Z
A p art m e nt s.
$ 7 5 0.
Q ui et
r o o m m at e s. I’ll
pay
fir st
m o nt h.
C o nt a ct
AB C DEF @
g e or gi a s o ut h er n. e d u fr o m y o ur
G S U a c c o u nt.
T h e bi g X Y Z F e sti v al i s c o mi n g
u p 1- 3 p. m. A pril X X at t h e
R u s s ell U ni o n R ot u n d a! G a m e s,
f o o d a n d pri z e s. L e ar n a b o ut
e x citi n g o p p ort u niti e s
wit h
Or g a ni z ati o n A B C.
Al s o a v ail a bl e: O nli n e cl a s si fi e d s.
1 5 d a y s f or $ 2 5. S a m e i n str u cti o n s
a s a b o v e, e x c e pt cli c k “ O nli n e ” or
“ B ot h ” i n t h e or a n g e b o x.
A v oi di n g tr oll s a n d s c a m arti st s:
If y o u s e e k r e s p o n s e s, y o u ar e
str o n gl y e n c o ur a g e d t o u s e y o ur
G e or gi a S o ut h er n e m ail a d dr e s s
a n d r e q uir e r e s p o n d e nt s t o c o nt a ct
y o u fr o m a G e or gi a S o ut h er n e m ail
a d dr e s s.
N o n- G S U
a d v erti s er s
ar e e n c o ur a g e d t o u s e a b u si n e s s
or ot h er p u bli c e m ail a d dr e s s
or p h o n e n u m b er, n ot p er s o n al

a c c o u nt s or p h o n e s.

P RESE NTS

— 2 01 9 F RI E S L E C T U R E —

Fl o uris hi n g i n
a Di git al Worl d

H o w t o Pr o acti v el y E n g a g e wit h Ne w Tec h n ol o gi es
t o E ns ure Yo u D o n’t G et L e ft B e hi n d

C A R O L A. S A W D Y E

C HI E F O P E R A TI N G O F FI C E R, P w C N E T W O R K

6:30 p. m.
Monday, Septe mber 30, 2019
Perfor ming Arts Center, Statesboro Ca mpus

W E D N ES D AY O C T O B E R

R e cr e ati o n A cti vit y C e nt er ( R A C), St at es b or o C a m p u s
S e e r e gi st er e d e m pl o y er s at: G e or gi a S o ut h er n. e d u / O C P D
* Pr of es si o n al Dr es s R e q uir e d

G e or gi a S o ut h er n. e d u/ Fri es

G e or gi a S o ut h er n. e d u / O C P D •
O F FI C E O F C A R E E R A N D
P R O F E S SI O N A L D E V E L O P M E N T

P a g e d e si g n e d b y C hri st aj e’ R o a c h

p. m.

@ gs O C P D

T o c o nt a ct t h e e dit or, e m ail g a e dit or @ g e or gi a s o ut h er n. e d u
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Three Campuses One Heartbeat
‘Three Campuses One Heartbeat’ study finds that Georgia Southern is lacking in diversity and inclusion
BY SARAH SMITH AND NATHAN WOODRUFF
The George-Anne staff

A study commissioned in the fall of 2018 from
the Center for Strategic Diversity Leadership and
Social Innovation found that students at Georgia
Southern University’s campuses were lacking general
satisfaction, a feeling of value and belonging and an
institutional commitment to diversity.
The study was conducted by a team of seven
researchers led by Damon A. Williams, Ph.D., with the
goal of measuring students’ experiences of diversity
and inclusion.
“This report provides insights and recommendations
to empower Georgia Southern to step forward as
a cohesive GSU community and enter the national
dialogue on promising the best practices,” the report
says.
Williams and his team sought to answer four
questions:
• What is the lived experience of diverse groups
at Georgia Southern University?
• What are the key challenges and opportunities
of diversity, equity and inclusion at Georgia
Southern?
• What are the organizational diversity
capabilities of the university and how can they
be strengthened?
• What are the most important recommendations
to help Georgia Southern University move
forward to support inclusive excellence?

THREE CAMPUS SURVEY

The first was a campus climate pulse survey, which
surveyed a total of 5,063 students across all three
campuses with both closed and open-ended questions
about the three dimensions: general satisfaction,
feeling valued and belonging and institutional
commitment to diversity. Overall, 64% of respondents
felt satisfied with the climate, 46% felt valued and
belonged and 58% felt that GS had an institutional
commitment to diversity and inclusion.

OVERALL SATISFACTION

participants.
The study asked open-ended questions designed
to look into climate and take recommendations for
change from those on the ground.
The study had three variables: Diversity and
inclusion strengths at GS, diversity and inclusion
challenges at GS and areas to improve diversity and
inclusion at GS.
The listening sessions found that disengagement
with diversity, equity and inclusion efforts was a
common theme, as well as a feeling that employees
were fighting for their jobs.
“The narrative that employees from both campuses,
Armstrong and Statesboro, were put into a room
and told to figure out who will keep their jobs was
pervasive throughout our listening sessions,” the
survey reads.

The study found that 63% of women felt satisfied
with the climate, 45% felt valued and belonging and
56% felt an institutional commitment to diversity and

SATISFACTION OF CLIMATE
BY GENDER

COMMUNITY FORUMS

The third survey method was campus-wide
community forums involving more than 500
participants by selecting identity groups and
leadership communities that provided a depth of
understanding of key diversity leadership strengths,
weaknesses and issues active on the GS campus.

AN ORGANIZATIONAL
DIVERSITY AUDIT

An Organizational Diversity Audit assessed the
diversity infrastructure including plans, policies,
committees, point leadership, spaces for shared
dialogue and a consistent review of what is happening
at peer, competitor and aspirant institutions.
Campus leaders were asked the following questions:
• Does your unit have a diversity and inclusion
strategic plan?
• Does your unit have a dedicated point leader
(e.g., an associate dean for diversity, a director
of inclusion, an assistant dean for inclusive
excellence, etc.) who is focused on issues of
diversity and inclusion as a strategic priority?
• Does your unit have a diversity and inclusion
committee, task force or working group focused
on these matters as a strategic priority?
• Does your unit have any discretionary resources
(e.g., internal grant, diversity and inclusion
grant program, funding for a new diversity
course, etc.) that members of your community
can tap into to drive diversity and inclusion
efforts?
• Does your unit annually prepare a diversity and
inclusion report to track and monitor progress?
• Is diversity and inclusion engagement included
as a part of your unit’s annual employee
performance review for merit, promotion and
advancement?
The results were broken down into several different
categories including gender identity, sexuality and
race.

inclusion.
112 respondents identified as gender nonconforming. Out of this demographic, 45% felt satisfied
with the climate, 35% felt valued and belonging and
40% felt a commitment to diversity and inclusion.
The study found through open-ended survey
comments that gender non-conforming students
reported such experiences as being called slurs on
campus, having been misgendered over and over
again and wondering if there is a place for them at GS.

SEXUALITY

Along lines of sexuality and sexual identity,
heterosexuals had more positive responses than among
members of the LGBTQIA community.
• Heterosexual respondents rated satisfaction with
climate significantly higher (65%) than LGBTQIA
respondents (56%).
• Heterosexual respondents rated value and belonging
significantly higher (48%) than LGBTQIA respondents
(36%), although both scores are very low.
• Heterosexual respondents rated institutional
commitment significantly higher (60%) than LGBTQIA
respondents (47 %).
The study says that an LGBTQIA Center to support
LGBTQIA students would be a good solution.
“Consider the development of an LGBTQIA Center, to
provide dedicated support for this campus community
and their allies,” the study reads.

GENDER IDENTITY

“The very presence of individuals from different
backgrounds results in diversity,” the report reads.
“Climate, on the other hand, refers to the experience of
those diverse individuals and groups on a campus—
and the extent and quality of the interactions among
those various groups and individuals.”
According to the survey, overall, Liberty had the
most positive responses to the campus climate and
Armstrong had the least positive responses to the
campus climate, with Statesboro falling in the middle.

LISTENING SESSIONS

The second data selection method was the
Campus Listening Sessions and Interviews with 250
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Along gender identity lines, men had significantly
more positive experiences compared to all other
gender groups, with 67% saying they were satisfied
with the overall climate, 48% said they felt valued
and belonging, the highest of the respondents and
63% said they felt a committment to diversity and
inclusion, while gender nonconforming community
members reported the most challenging experiences
according to the study.
The study found several patterns regarding gender
demographics.
“In professional environments, women often
experience discrimination as an extensive source of
stress, far more than men,” the survey reads. “And
because of persistent stereotypes against women and
their trailblazing status in certain fields and roles,
they also feel a need to work harder than their male
peers to be perceived as legitimate professionals.”
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RACIALLY

The study found that along racial lines, minority
students are having different and sometimes more
negative experiences on campus.
Among Whites, 70% felt satisfied with the climate,
53% felt valued and belonged and 65% felt there
was an institutional commitment to diversity and
inclusion.
Among Asian American/Asian students 69%
felt satisfied with the climate, 52% felt valued and
belonging and 67% felt there was an institutional
commitment to diversity and inclusion
Among Hispanic/Latino respondents 73% said
they felt satisfied with the climate 46% felt valued and
belonging and 57% felt that there was an institutional
commitment to diversity and inclusion
Among Black respondents 60% felt satisfied with
the overall climate, 39% felt that valued and belonging
and 46% felt there was an institutional commitment to
diversity and inclusion
Among Multi-Racial/Ethnic respondents 61% felt
satisfied with the overall climate, 47% felt that valued
and belonging and 55% felt there was an institutional
commitment to diversity and inclusion.

SATISFACTION OF CLIMATE BY RACE

The study said that the Statesboro community as a
whole might have something to do with faculty and
staff of color leaving.
“Many in the listening sessions argued that Georgia
Southern experiences challenges around recruiting
and retaining faculty of color, in part because of these
broader socio-geographic dynamics,” the study said.
“Participants argued that “Confederate flags” and
“community racism” have real-life consequences
on potential faculty and staff choosing to not take
employment or leaving shortly after being employed.”
Another reason for some of the negative results
were cultural flashpoints over the last three years,
especially on the Statesboro campus.
“Members consistently mentioned diversity
flashpoints like the “triggerish” student-athlete
incident and the classroom use of the “n” word by
a respected faculty member and others as having
a devastating effect on perceptions of the campus
climate institutionally,” the survey reads.
Carl Reiber,Ph.D., Provost of GS said in an interview
with The George-Anne: Inkwell Edition that the
triggerish student’s comments were stupid, but that
the First Amendment limited the University’s ability
to punish the student.
“We can all agree it was stupid, it was bad. It
showed ignorance on the part of the student,” Reiber
said. “But the problem was that it fell under First
Amendment free speech.”
Reiber said that GS leadership went as far as the
Georgia Attorney General, Christopher Carr, to try
and expel the student at the behest of student groups.
“The student groups that I met with they wanted
that person expelled,” Reiber said. “We just couldn’t
do that and we checked all the way up to the state
Attorney General and they said, no that is freedom of
speech.”
Survey Participants said that the campus voice was
too sterile in response to “triggerish”, with survey
participants saying that they wanted a stronger
reaction to these flashpoints.
Page designed by Christaje’ Roach

DIVERSITY BACKLASH

Williams found that all three campuses had a call
for Strategic Diversity Leadership, Opportunities to
Build Community and Diversity Backlash,
specifically on the Statesboro campus, diversity
backlash seemed to rise to the top.
“While the first two themes reveal that many believe
in a deeper commitment to diversity and inclusion,
there is a strong presence of pushback that must
be acknowledged as part of the culture at Georgia
Southern generally, and, in a more pointed fashion, at
Statesboro,” the study reads.
According to the study, there were more than 200
backlash comments against diversity and inclusion as
part of the open-ended aspect of the survey. The study
notes that while none of them were violent, they could
be considered inflammatory.
“Serious comments included calling for the building
of walls, comparing diversity and
inclusion to a mental disorder,” the study reads.
“And calling for a stop to any conversations—for
racial and gender equality to be stamped from
existence.”
Some of the respondent’s quotes that the study
selected included:
“There is more to diversity than accommodating
the weird outsider kids, the gender non-specific and
non-whites. I feel like, Georgia Southern, what about
my diversity as an adult.”
“I think it is a shame that being a white male at GSU
has been degraded to a point that we are talked down
to, set up as examples and generally treated as the
‘Bad Guys.”
“Accepting others is a very good practice and should
be continued to be practiced like it is currently, but
gender and sexual orientation is a bunch of bull.You
are either man or woman and either like the opposite
sex or the same or a combo of both. Recognizing
yourself as a cat is very dumb and suggests some sort
of mental illness.”
“Drop all the diversity horse manure and leftist
politics, judge people based on the content of their
character. Focus more on educating the individual
rather than concerns with how we feel about
ourselves.”
The study says that these comments come from an
“us versus them” mentality.
“From this vantage, a focus on diversity is viewed
as a zero-sum game of acquiring opportunity and
intergroup conflict between those who are legitimate
or meritocratic and those who are seeking opportunity
through illegitimate means, based on group identity,”
the survey reads.
“I think it’s important for everybody to be involved
in the diversity and inclusion discussion it, but just
because you’re involved doesn’t mean that we all
agree,” Williams said. “Irrespective of what anyone’s
perspective around these issues, I think everyone has
a role to play. I personally am always championing a
conversation.”

RECOMMENDATIONS

When Williams and his team were finished with data
collection, they prescribed seven recommendations
for GS.
A call for a new strategic diversity leadership
framework. “Move fast and create vision and
architecture for change that activates as part of your
new strategic plan and demonstrates action to the
campus community,” the report reads. This included
strategies to execute this goal including developing a
broad and inclusive definition of diversity, establish a
vision for inclusive excellence as the overall leadership
for your work, include a multidimensional framework
for developing campus, diversity goals and a plan
and include a scorecard tool to track progress.
Big steps must be taken in order to implement a
clear vision for diversity within the campuses. “Put in
place several big-picture initiatives that can spark real
change over time,” the study reads. Some suggestions
included training and professional development,
intergroup dialogue program and cultural competence
into the curriculum and co-curriculum.
The university must establish a diversity and
inclusion role, titled “Associate Vice President for
Inclusive Excellence”, that manages the Office of
Inclusive Excellence. The AVP should not act so much
as a figure head, but should support the efforts listed
in the study and to establish a Strategic Diversity
Leadership budget. The university needs to consider
important background characteristics for the new AVP
and that GS should consider developing a divisional

portfolio for the new diversity office, according to
the recommendation. The development of a diversity
crisis advisory team would also encourage GS to
further this initiative.
GS should strengthen the university’s diversity
brand within diversity, equity and inclusion through
strategies that focus on the positive narrative of
diversity, with full transparency and authenticity.
A more story-based communication approach is
recommended rather than a crisis-response approach.
The report also recommends that there should be a
campaign around the narrative of inclusive excellence.
In order for GS to heal the pain of consolidation,
create a new narrative and strategic plan, the university
should elevate the strategic campus integration
journey across the three campuses. Particularly at
the Armstrong campus, senior leadership is advised
to be engaged in conversation regarding Inclusive
Excellence. It is also states in recommendation five
that, “Leaders create forums for community members
to discuss challenges and problem-solve.”
GS should develop a campus-wide lateral diversity
infrastructure throughout all schools, colleges and
divisional areas by activating, “a consistent and
meaningful commitment to change.” This can be
implemented through a campus diversity crisis
advisory team, point leaders on campus, committees
and alignment plans by school, college and division,
and support in the offices of Development and
Alumni Affairs.
Engage the campuses through developing a campus
climate survey for winter 2019 in an effort to assess
any change in the climate. It is recommended for GS to
set up legacy measures with time-based indicators to
monitor progress and implement survey integration
into the campus activation strategy.

CONCLUSION

The study called in closing for campus leadership to
build an inclusive campus and definition of diversity
where all felt belonged.
“An essential next step will be to ensure that
institutional leadership is aware of and committed
to building an inclusive, supportive campus
environment where every member of the faculty, staff
and student body is valued and encouraged to reach
their highest potential,” the study reads.
Williams left GS leadership with nine steps.
Staff from the Center for Strategic Diversity
Leadership and Social Innovation will partner with
GS to implement a two day Strategic Diversity
Leadership Training Institute.
Distribute this report to inform the campus
community by making the report fully available on
the campus intranet.
Develop an activation plan that outlines the key
elements of this report.
Discuss the report with senior leaders, and have
them produce a one-page memo with steps in order to
implement the recommendations given by the survey
Discuss the report with governance leaders and have
them support implementing the recommendations
Develop and finalize your AVP-level CDO job
description
Use any executive recruitment firm or internal
strategy to hire a tier-one diversity officer.
Gather ideas to present to job candidates and ask
them to provide guidance on how they would address
and work to overcome some of the challenges noted
in the study, such as consolidation, and achieving
better accountability institutionally
Identify possibilities in terms of taking new
action steps that move the university forward, and
supporting the diversity officer.
An essential next step is to ensure that GS leadership
is aware of these changes and are committed to creating
an inclusive, supportive campus environment where
every person is valued and encouraged to reach their
highest potential, the report concluded.
John Lester, Interim Vice President for Strategic
Communications and Marketing, encourages the
GS community to allow the university to build this
environment.
“I think it has to be a show me, don’t tell me,” Lester
told The Inkwell. “And you have to got to give the
university a chance to show you.”
While culture change is difficult, clarity of focus and
an articulated vision with frequent communication
will lead to three inclusive campuses at GS, according
to the report.
Madison Watkins contributed to this article.
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Opinions

EDUARDO DELGADO
Eduardo Delgado is a political
science major and vice president
of the College Democrats

Joe Biden has a long history with
policy, and it isn’t pretty. Biden
was the co-sponsor of the 1994
Biden-Hatch Crime Bill. A bill that
had caused enormous pain in the
African-American community. It
was a law that extended tougher
sentences, along with at times
mandatory minimums being
imposed. The law is also framed
as being a contributor of the evergrowing prison population boom
in the 90’s. Not to mention, the
increase funding to prisons. In
1984, Biden had co-written a bill
with Senator Strom Thurmond
named
the
Comprehensive
Control Act which expanded civil
forfeiture by police.
In 1991, Anita Hill testified
in front of the Senate Judiciary
Committee to give details on
allegations made against Clarence

Thomas, then nominee for the
Supreme Court. The Chairman
of the committee at the time was
Senator Joe Biden. The hearing
was
considered
extremely
mishandled. Senators repeatedly
grilled Hill. Biden allowed the
Republican Senators to tear
Hill apart and robbed her of a
fair testimony. As chairman, he
denied Hill’s three corroborating
witnesses’ testimonies. Biden
has now come forward to say
he is sorry. Stopping short of
personally apologizing to her.
Saying something along the lines
of, “I wish I could have done
more”. Biden recently reached out
to Anita Hill by phone and voiced
his regret of how the hearing was
conducted. Hill had said the call
left her deeply unsatisfied. Biden’s
half-apology only clarifies that he
believes he didn’t do anything
wrong. Hill, rightfully, seeks more
effort from Biden.
Biden’s
tough-on-crime
approach is disqualifying in a
party that now embraces criminal
justice reform. Biden’s actions
on the Anita Hill situation has
made him seem insincere in
a party that is enraged by the
Kavanaugh hearing. Dr. Chrisitne
Blasey Ford’s testimony is a fresh
reminder of the importance of
sexual assault awareness to the
Democratic Party. Note, with all
of this in mind, voting for Donald
Trump is immensely worse than
voting for Joe Biden.

@TheGeorgeAnne
9-26-19

BLAINE SALTER
Blaine Salter is a political
science major and chairman of the
College Republicans

As the candidates get ready for the
next Democratic debates on Sept. 12,
the frontrunner remains Joe Biden.
But the field is immense in the search
for the best Democratic candidate.
Elizabeth Warren, Kamala Harris,
Tulsi Gabbard and Julian Castro,
just to name a few, are running on
a more progressive agenda and are
also younger than Biden as well. All
haven’t made nearly as many gaffes as
Biden in their respective lifetime either.
A strong, vibrant and progressive
candidate is the most desirable to
compete in the general election against
President Trump.
But Joe Biden is currently polling
ahead in a Democratic party that is far
more diverse than him in every aspect.
Here’s how this is possible:
In 1972 and at the age of 29, Joe
Biden was elected Senator, which was
something of a political phenomenon
at the time. His opponent was longtime
Delaware politician, J. Caleb Boggs
who was a former Congressman,
governor, and Senator of the State. So
when Biden won, this sent shockwaves
throughout the political world. Biden
had an edge with charismatic charm,
energy and connectedness being from
a working-class town of Scranton,
Pennsylvania.
This was the moment Biden with his

all-American personality and average
roots won support from the voters and
made him a relatable leader.
Biden’s life was also shaped by an
unfortunate amount of loss. A few
weeks after his election, his young
wife, Neilia and one-year old daughter
Naomi were killed in a car accident.
This challenged him in ways that
required him to grasp his faith. In a
2012 speech, Biden spoke about this
loss. He said, “It can and will get
better.’’ “There will come a day, when
the thought of your son or daughter, or
your husband or wife, brings a smile to
your lips before it brings a tear to your
eye.”
This was the moment while still
in pain all those years later, Biden’s
willingness to persevere and encourage
others through his own journey, made
him a compassionate leader.
And as Vice President, losing his
son, Beau to brain cancer (the same
kind of cancer John McCain would
lose his life over) would take an
emotional toll on both him and his
family. This loss prompted him to
write a book, “Promise Me Dad” about
his experiences during the painful
time. In the book, Biden speaks of the
time before his son’s death. He adds,
“Promise me, Dad,” Beau had told his
father. “Give me your word that no
matter what happens, you’re going
to be alright.” Joe Biden gave him his
word.
This was the moment that gave Biden
strength to carry on and ultimately
encourage his run for President and
made him an inspired leader.
While most Democrats running for
President have a message and plans of
acting on the hardships of the middle
class struggles, Joe Biden is the only
candidate in this race that has shared
the same pain, loss, and hardships
that most Americans have as well. The
sensible Democratic choice is relatable,
compassionate and inspired, rather
ordinary Joe Biden.

Do you have an opinion that needs to be heard?
The George-Anne welcomes letters to the editor and appropiate guest columns. All
copy submitted should be 350 words or fewer, typed, and sent via e-mail in Microsoft
Word format to gaeditor@georgiasouthern.edu. All submissions must be signed and
include phone number for verification. GS students should include their academic
major, year and hometown. The editors reserve the right to reject any submission and
edit submissions for length.
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Opinions expressed herein are those of the Board of Opinions or columnists
themselves and DO NOT necessarily reflect those of the faculty, staff or administration
of GS, the Student Media Advisory Board, The George-Anne Media Group or the
University System of Georgia.
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Gymnast to Goalie: Sara Story
BY AMANDA ARNOLD
The George-Anne staff

When freshman goalkeeper
Sara Story was younger,
she never imagined her life
without gymnastics. When
her dreams were suddenly
crushed, she was forced to find
another sport to devote all of
her time to.
“I was a gymnast up until I
was about twelve,” she said.
“I wanted to be an Olympic
gymnast, that was the dream...I
liked to put on a show and
I loved when people were
watching me.”
A sudden growth spurt
pushed her to be about 5-foot8, taller than all of her peers.
Since most collegiate gymnasts
are much shorter than that, she
was discouraged of continuing
the sport.
In a search for a new passion,
Story toyed with the idea
of playing soccer. She “just
wanted to do something where
she could fly”, which led her to
goalkeeping.
The first time she tried out
for soccer, in sixth grade, the
coach told her she was too
short for the position.
“I ended up going home
and crying so much,” she said.
“How’d I go from being too tall
to being too short?”
After a motivational talk
from her mother that night,
she went out to tryouts the

next day and made the team.
This was the start of her soccer
career, and she never thought
she’d end up at a Division I
school for her talent at the time.
In eighth grade, she started
attending camps and combines.
She continued to impress on
the field as a goalkeeper and
decided to keep at it.
During her sophomore year
in high school, Story visited GS
and immediately fell in love,
even though it was one of the
first schools she’d ever toured.
“I just felt very welcomed
even though I wasn’t even
apart of the team,” she said.
“Everybody was so happy and
it was nice.”
Story
describes
her
hometown of Palatka, Florida
as a small town where everyone
knows everyone. Her father
was her soccer coach at school
her senior year and she insists
that he wanted her to enjoy the
game and not focus all of her
time on recruiting.
When the time came, he
assisted her with sharpening
up her skills before moving to
start her collegiate career.
She played club soccer for
United Soccer Alliance DA and
competed with the US Soccer
DA National Tournament Final
4 team, while playing varsity
volleyball. She notched 144
saves throughout her high
school career.

“My dad is so supportive in
anything and everything that I
do,” she said. “He makes sure
that I know I can do anything I
set my mind to.”
Uprooting her whole life
to Statesboro was an easy
adjustment because it is the
small town feel that she is
accustomed to, plus more
things to do.
The women’s soccer team
has had to undergo a coaching
staff overhaul this offseason,
with interim Head Coach
Josh Moffet at the reins since
early August. The team has
had a strong start compared
to previous seasons and she
already sees growth in the
team from last spring when she
arrived on campus.
“We’re already on track to
beat our previous goal record
by a lot,” she said. “Our
defending is going very well…
Josh [Moffet] is taking more
of a professional approach on
having us actually knock the
ball around and play to each
other. It’s working out for us
very well.”
In the future, she would
like to become a sports
broadcaster but she wants to
keep her options open which
is why she’s decided on a
communications major.
Story has not seen action
this season, as she is the only
freshman goalkeeper on the
roster.
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Story has found her way to Georgia Southern after quitting
gymnastics and starting soccer in middle school.

Volleyball comes up
short in Tennessee
Invitational

BY AMANDA ARNOLD

The George-Anne staff

Men’s
soccer adds
another win
over UAB
PHOTO: AJ HENDERSON

The team improves to 4-3 overall with the victory.
BY CHUCK PAGGETT

The George-Anne staff

The Georgia Southern men’s
soccer team defeated UAB 3-1
in Tuesday night’s game in
Birmingham, Alabama.
The victory for the Eagles
was the first in the brief series
history against the Blazers and
vaults GS’ season record to 4-3.
Sophomore Adam Davie was
the first Eagle on the board,
striking at the 16 minute mark
off an assist from freshman
Asgeir Kristjansson, as he beat
senior goalkeeper Julian Mehl
for the early lead.
The two teams went into the
half with GS holding onto the

1-0 lead and shot attempts split
evenly at six for each squad.
The Eagles would then
capitalize on a deflected ball as
senior Azaad Liadi scored his
first career goal to put GS up
2-0 early in the second half.
Less than 10 minutes later,
redshirt junior Cristian Medina
scored his first career goal off
an assist from Davie to bring
the Eagles to a commanding
3-0 lead at the 66 minute mark.
“To go anywhere and
get a strong result off of a
solid performance is always
satisfying,” Head Coach John
Murphy said in a press release.
“It was a comprehensive team
performance I felt, although I
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was disappointed that we lost
the shutout at the end.”
The Eagles surrendered the
lone score of the contest for
UAB on an own goal, but an
otherwise strong defensive
performance
limited
the
Blazers to just three shots on
goal for the game.
Sophomore
goalkeeper
Jokull Blaengsson recorded
two saves and the Eagles
finished with a 14-8 edge in
shots, while UAB held the edge
in corner kicks, 6-3.
The loss drops UAB to 1-51 as GS prepares to take on
Mercer on Friday at Eagle Field
in Statesboro.

The
Georgia
Southern
volleyball team went 1-2 in the
Tennessee Classic, in the last
non-conference tournament of
the season.
“Overall, we learned a lot
about ourselves in the preconference schedule that will
benefit us now that we head
into the start of Sun Belt play,”
Head Coach Chad Willis said.
GS picked up a 3-0 win in
the first game of the weekend
against North Dakota State.
Four Eagles had strong
performance in the victory,
with junior middle hitter
Skylar Ball leading with seven
kills and four blocks, freshman
right side hitter Mya Wilson
and sophomore outside hitter
Maddie Bryant adding a
combined 13 kills and five
blocks, while senior outside
hitter Carly Turner contributed
seven kills.
Junior libero Landon Jones
led the match with 17 digs,
while the Bison were held
to a .017 hitting percentage
compared to the Eagles’ .219.
“I’m proud of the way we
came out of the gate tonight,”
Willis said. “We spent the short
week really focusing on first
contact, and it showed this
afternoon. I thought we did a

great job of pressuring from the
service line and taking care of
our priorities defensively.”
In the second game of the
tournament, GS could not
keep the momentum going as
they fell to Tennessee, 3-0. The
Volunteers hit .400 in the match
and held the Eagles to .133.
Sophomore setter Madison
Brown added 22 assists, while
Wilson led the team with eight
kills. GS played in front of
almost 800 attendees in this
match, which is the largest
crowd they’ve seen all season.
In the last game of the
tournament on Saturday night,
GS could not rally to defeat
ETSU, falling 3-2.
Jones was named to the
All-Tournament team for her
career-high 36 digs in the
match, while the team was led
by Turner’s 17 kills.
“It was a tough day, but our
team really showed our ability
to battle in our last match
against ETSU,” Willis said.
“We’re starting to see when
we take care of our priorities
and play within the system
how good we can be and the
potential we have.”
The team holds a 5-6 record
as they travel to Coastal
Carolina and Appalachian
State this weekend to begin
conference play.
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A Journey from Sierra
Leone to Statesboro
BY CHUCK PAGGETT
The George-Anne staff

Being a first generation
college student is a title that a
number of people can relate to.
One of those people is junior
Alhaji Tambadu, a native of
Sierra Leone and a breakout
player for the Georgia Southern
men’s soccer team.
In his third year with the
Eagles, Tambadu has proven
himself to be a valuable
teammate on the field as the
team’s leading goal-scorer on
with four so far.
As a middle child of four, he
developed his love for soccer at
an early age back in his home
country but the family set their
sights on something bigger.
“My mom moved here
before us, but I came here on
November 22, 2012,” Tambadu
said. “Moving down here was
really good. It was a good
opportunity for me and my
family…to better ourselves.”
In the years since the family
moved to Stone Mountain,
Georgia, he has accomplished
a lot through the game he loves
but remains humble and tries
to keep it that way.
Having only played a year
of high school soccer, Tambadu
established his name playing
club soccer for DDYSC in
Atlanta as a youth.
He received a tryout from the
Atlanta United development
academy after being spotted
with his previous club and
made the team.
“I was playing there for a
year and a half and it was [a]
really good moment for me to
develop myself as a player,”
Tambadu said. “Playing for
Atlanta United made me a
better player and then [I]
learned a lot of things from
there before coming to college.”
But soccer is not his
only love, Tambadu spoke
glowingly about his other
passion—cooking.

“I like cooking, mostly I’ll
cook African food like fufu,
rice and chicken, and all types
of other food,” Tambadu said.
“When I have a game, I like
eating rice and chicken because
that’s my favorite meal.”
Tambadu has a strong
relationship
with
his
teammates and they are
constantly cooking with each
other and finding ways to
bond.
To get ready for a game,
the 20-year-old has pregame
rituals that get him ready for
the action.
“Mostly I like to listen to Chris
Brown songs because he’s my
favorite artist,” Tambadu said.
“You know African people we
like dancing, it makes me dance
and put a smile on everybody’s
face before the game.”
The Sierra Leone native had
a smile on his face after scoring
his first career goal, then two
more, on his way to being
named the Sun Belt offensive
Player of the Week and Aaron
Olitsky Tournament MVP in
the opening week of the season.
Tambadu said that has been
one of the greatest moments in
his collegiate career and one
he’ll never forget.
“I used to play defensive
midfield,” he said. “So for
me, pushing in front and then
playing, attacking mid and
then scoring my first goal
for Georgia Southern was [a]
really, really good moment for
me and I was really excited
about it.”
When he’s not scoring goals
on gameday, Tambadu has
enjoyed his time off the field in
the city of Statesboro with his
teammates.
“When I was in Sierra Leone,
I lived in a small village which
is probably not the same size as
Statesboro,” he said. “It doesn’t
really bother me, I like it here
a lot.”
He has a strong support
system in his family, who have

played a strong role in making
him the man he is today. They
are constantly motivating him
to be the best person he can be,
on and off the field.
“Every time I think about
my family and think about my
mom it makes me work hard,”
Tambadu said. “And, also
when I think [about] where I
came from, that also makes me
keep working hard because I
came from nothing and I want
to make something for myself
and my family.”
Tambadu’s favorite soccer
team is Arsenal, a team based
in London, England that plays
in the Premier League.
He said that maybe one day
if he continues to improve
himself, he’d love to play for
them.
If playing professional soccer
isn’t in the cards for Tambadu,
the interdisciplinary studies
major still would love to be
apart of the game.
“I’ll probably try to be
a coach, help other kids to
develop the sport of soccer
and help other people become
better players,” Tambadu said.
His current head coach, John
Murphy, has done just that for
him on and off the field.
“He goes hard at me to
make me a better person and a
better player,” Tambadu said.
“Always asking about my
family, asking about how I’m
feeling, he’s always checking
on me. He’s a really good guy
and I’m really happy to have
him on my side.”
Through ups and downs of
the season so far, Tambadu’s
current focus is clear: win the
Sun Belt title that eluded last
year’s GS team.
“[T]his year, we really want
to win our conference and
we have a really, really good
team this year,” Tambadu said.
“We’re willing to work hard
and bring the trophy home.
That’s our goal this year.”
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Tambadu has notched a team-leading four goals for the Georgia Southern men’s soccer team so far
this season.
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The Georgia Southern women’s soccer team defeated Coastal
Carolina and tied with Little Rock over the course of the weekend.

Women’s soccer has
strong performances
in first weekend of
conference play
BY AMANDA ARNOLD
The George-Anne staff

The
Georgia
Southern
women’s soccer team added a
win and a tie to their overall
record for the first weekend of
conference play, improving to
4-4-1.
On Friday, GS defeated
Coastal Carolina, 1-0, in the last
minute of play with a goal from
sophomore midfielder Brooke
Barrett, who was assisted by
freshman midfielder Karin
Winka.
The highly defensive game
did not allow any goals from
either team and only five shots
on goal were taken overall.
Senior goalkeeper Lauren
Karinshak added her second
shutout of the season with
the victory, with the other in
last month’s victory over The
Citadel last month.
Both teams recorded two
saves, but the Chanticleers
had eight fouls, seven of which
were in the second half.
In the first half, CCU
maintained possession of the
ball and pushed out a strong
offensive front. GS responded
with tight defense, and did not
allow any goals through their
seven attempts.
GS came out aggressive in
the second half and outshot
the Chanticleers 8-5 in the
remaining time. Barrett took
the ball in the final minute
from a CCU forward and made
the game- winning goal as she
outplayed the defense.
On Sunday, GS played Little
Rock in a competitive doubleovertime
thriller,
which
resulted in a tie. In the first half,

the Trojans set a rapid pace of
play in the first ten minutes
which forced GS to adjust.
About halfway through
the first period, GS found an
offensive rhythm and started
attacking the goal. They took
five shots compared to none by
the Trojans until the half.
In the second half, made
the most shot attempts of the
season, totaling seven up until
the end of regulation. There
were several that were almost
successful but none made it all
the way into the net.
“To outshoot a team 16-2
shots [and] to have decent
effort on goal, you’ve got to put
one away,” Head coach Josh
Moffet said. “You can’t fault
the work rate...Defensively,
[they] were tremendous as a
team.”
Senior
forward
Frida
Brattum and junior forward
Brogan Boudreaux led GS with
two shots on goal, while ten
Eagles took shots.
Little
Rock’s
redshirt
freshman goalie Julia Curatolo
notched eight saves, while
senior goalie Lauren Karinshak
had one save for GS.
“I’m happy with the
performance,” Moffet said.
“I’m not happy with the
result...In the attack, we were
good, we just lacked that
critical touching in the box.”
In overtime, neither team
could get on the board. Little
Rock holds a 3-5-3 record and
0-1-1 conference record.
GS has a 1-0-1 conference
record going into Sunday’s
match on the road at
Appalachian State.
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PREVIEW: Eagle offense looking to bounce
back and start conference slate strong
BY KAITLIN SELLS
The George-Anne staff

KAITLIN SELLS/staff

The Eagles start conference
play with a 1-2 overall record.

The
Georgia
Southern
football team will open up
conference play against the
Louisiana Ragin’ Cajuns on
Saturday, being slated as a
three-point underdog.
Louisiana has seen quite a
successful season so far, having
the momentum of a three-game
winning streak on their side
as they travel to Paulson. The
Ragin Cajuns have already put
up impressive numbers, being
ranked third nationally in
rushing yards per game (323.8)
and fourth nationally in total
offense.
“Obviously, they were a
good football team last year,
being the western side champs
in the Sun Belt and playing
in the championship game,”
Head Coach Chad Lunsford
said. “I see an offensive line
that really likes to come off the
football and establish a run.
There’s two running backs that
are really good.”
Set to start in the running

back position for UL are either
senior Raymond Calais, junior
Elijah Mitchell or redshirtjunior Trey Ragas. Ragas has
led the team so far this season,
being the Eagle’s biggest threat
after already notching four
rushing touchdowns and 417
total yards rushing.
Quarterback-wise the Eagle
defense can expect and prepare
for Levi Lewis, who is a double
threat as he finds success in
both throwing the ball and
running with it.
“[Lewis is] very athletic, can
throw and run,” Lunsford said.
“And you know that usually
surfaces problems when you
have a quarterback that can do
both.”
The senior has thrown seven
touchdowns and rushed for
two, as well as averaging 203
passing yards per game.
The Eagles have had two
weeks to prepare for the Ragin’
Cajuns, and are eager to get
back onto the gridiron.
“They really came back
last week,” Lunsford said
in reference to the loss to

Around the Sun Belt: Week four
BY KAITLIN SELLS
The George-Anne staff

Even though the Georgia
Southern football team had a
bye week, most of the other
teams in the Sun Belt competed
during week four. Some opened
up conference play, while others
took on some action against
Power 5 teams.
Here’s how they did:

Appalachian State

ASU had a huge 34-31 win
over ACC in-state foe North
Carolina after coming off a bye
week, extending their winning
streak to three. As a team, the
offense rushed for 161 yards
and put up 224 passing yards
on UNC. Junior quarterback Zac
Thomasthrew for all 224 yards
for the mountaineers, but also
threw one interception and fell to
two sacks. Junior running back
Darrynton Evansled ASU with
78 rushing yards. He also scored
all three rushing touchdowns.
On the defensive end, junior
defensive lineman Demetrius
Taylorhad an impressive game
with four tackles, two forced
fumbles, a fumble recovery
returned for 20 yards, one
interception returned for 19
yards and one pass breakup.
The Mountaineers are now
still undefeated as they will open
conference play against Coastal
Carolina at home on Saturday.

Arkansas State

The Red Wolves found
redemption from their previous
55-0 shutout to Georgia, and
claimed their second win of
the season over Southern

Illinois, 41-28. As a team, ASU
had 117 rushing yards and
357 passing yards. Redshirtjunior
quarterback
Logan
Bonnerthrew for 320 yards
and four touchdowns on the
night, matching his career best.
Defensively,
redshirt-junior
linebacker Tajhea Chamberssaw
a good game, notching 11
tackles as well as returning an
interception for 16 yards.
The Red Wolves are now even
on the season being 2-2 and
will be opening conference play
against Troy at Troy on Saturday.

Coastal Carolina

CCU celebrated their third
win in a row after sealing a
big 62-28 win over UMass.The
Chanticleers rushed for 334
yards and passed for just over
302 yards against UMass. Junior
running back CJ Marable was a
leader for the team, rushing for
100 yards and two touchdowns.
Sophomore quarterback Fred
Paytonsaw success with his
passing game, completing 16
of 18 passes and throwing for
203 yards and a touchdown.
Redshirt-freshman linebacker
Jamar Darboe lead the defense
with six total tackles on the
night, while redshirt-freshman
linebacker Cincer Evans also
had an impressive game for the
defense with three tackles and
an interception.
The Chanticleers are looking
to carry their momentum from
their three-game win streak to
Boone, North Carolina as they
prepare to open up conference
play against Appalachian State
on Saturday.
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Georgia Southern

Bye week
The
Eagles
will
open
conference play Saturday after
having a full two weeks to
prepare for the Louisiana Ragin’
Cajuns.

Georgia State

The Panthers recorded their
second loss of the season and
their first conference loss at
Texas State, falling 37-34 in triple
overtime. GSU only saw one
rushing touchdown after rushing
for 204 total yards, but had an
impressive passing game with
2019 yards and three passing
touchdowns. Senior quarterback
Dan Ellington completed 24of-29 pass attempts and threw
for all 219 yards with a long of
28 yards. Ellington also threw
an interception and fell to two
sacks. Junior linebacker Trajan
Stephens-McQueen lead GSU
defense for the second week in a
row with 15 tackles.
The Panthers have a bye week
and will continue conference
play on Saturday, Oct. 5.

Louisiana

LA collected their third win of
the season with a 45-25 victory
over Ohio, extending their
winning streak to three. The team
rushed for 285 yards and passed
for 204 yards over the Bobcats.
Leading the Ragin’ Cajuns
offense was junior quarterback
Levi Lewis,who threw for 188
yards and two touchdowns.
Junior running back Elijah
Mitchell led the offense with an
impressive game, rushing for
143 yards and three touchdowns
as well.

Minnesota. “We had three
practices last week, started our
game prep [Sunday] night for
Louisiana, and the guys energy
level was way up there. This
is definitely a positive football
team that has a lot of hurt right
now.”
While most of the team is
ready to hit the field, there are
still concerns about the question
of who will be filling the role of
the quarterback on the offense.
Either redshirt-junior Shai
Werts or redshirt-freshman
Justin Tomlin are projected to
start, and it depends on Werts’
day-to-day injury status.
“I was impressed with
Shai last week,” Lunsford
said. “During the bye week
practices, we slowly progressed
him in. Everything we were
asking him to do, he was
able to do it. (Sunday) night,
he looked sharp. (Tuesday)
and Wednesday will be very
telling.”
Tomlin is leading the team
with 193 rushing yards and
162 passing yards so far on the
season. He has also rushed for

two touchdowns and averages
6.7 yards per carry.
The GS defense is also
ready to get back under those
stadium lights and continue to
perform the way they have this
season. The defense has more
than proven they are a force to
be reckoned with after putting
up two defensive touchdowns
on Power 5 school Minnesota.
Someone
who
hasn’t
produced too much, but came
into the season expecting a lot
is senior cornerback Kindle
Vildor. He hasn’t shown much
notable action, only logging
three tackles on the season and
one pass breakup.
Facing off against UL, this
could be an opportunity for
Vildor to step it up, especially
since they’re a pass heavy team.
The Eagles haven’t faced
the Ragin’ Cajuns since 2017,
where Lunsford was promoted
from an interim coaching
position after GS beat UL 34-24.
Kickoff is set for 6 p.m.
Saturday in Paulson Stadium.

The Ragin’ Cajuns are
traveling to open up conference
play in Statesboro, as they look
to extend their winning streak
taking on Georgia Southern.

Saturday.

South Alabama

USA recorded their third loss
of the season to UAB 35-3, falling
to a 1-3 overall record and a twogame losing streak. The jaguars
were unable to find the endzone,
as the only points put up against
UAB came from a single 27-yard
field goal kicked by sophomore
kickerFrankie Onate. As a team
the Jaguars rushed for just over
100 yards and passed for 83
yards. Junior quarterback Tylan
Morton had a tough game,
being sacked four times and
only completing 5-for-10 pass
attempts. On the defensive side
of the ball, sophomore linebacker
Nick Mobly logged ten tackles.
The Jaguars are looking to
break their losing streak as they
travel to play ULM Saturday,
opening up conference play.

Texas State

The Bobcats snapped their
three-game losing streak and
claimed their first win of the
season over Georgia State,
beating them 37-24 in triple
overtime. The team rushed for
221 yards, and passed for 129
yards. Junior quarterback Gresch
Jensen led TXST with all 129
passing yards, but was sacked
one time. Jenson also rushed for
30 yards and collected a rushing
touchdown. On the defensive
side of the ball, senior linebacker
Bryan London ll logged 22
tackles on the night, including a
tackle for loss and a sack.
The Bobcats are hoping to
continue their newfound success
as they host Nicholls State on

Troy

After falling to Southern
Miss, Troy bounced back with
a 35-7 win over Akron. The
Trojans rushed for 270 yards,
and threw for just over 200
yards. Senior quarterback Kaleb
Barker threw for 214 yards on
the night, as well as throwing for
three touchdowns, but did end
up throwing an interception.
Sophomore running back DK
Billingsley led Troy in rushing
with 100 yards as well as rushing
for a touchdown. Defensively,
junior
linebacker
Justin
Whisenhunt had an impressive
game
with
four
tackles,
including a tackle for loss and a
forced fumble.
The Trojans will be opening
up conference play as they host
Arkansas State on Saturday.

ULM

Despite the bye week the
Warhawks had to recover from
their close loss to Florida State,
ULM collected their second
loss of the season to Iowa State,
falling 72-20. ULM rushed for
228 yards and threw for 197
yards, while having three total
touchdowns. Senior quarterback
Caleb Evans threw for 176 yards
and two touchdowns, but threw
an interception. Evans also led
the Warhawks by rushing for 93
yards with a long of 40 yards on
17 attempts. Defensively, fifth
year linebacker Corey Straughter
had an impressive game where
logged four solo tackles against
ISU as well as an interception he
returned for 14 yards.
The Warhawks open up
conference play on Saturday
as they will be hosting South
Alabama.
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